
REGULAR MEETING 
Sioux City Community School District 

Educational Service Center 
December 10, 2012 

6:00 PM 
 

Our Mission: The Sioux City Community School District exists to educate students to 
believe in their talents and skills, achieve academic excellence and succeed in reaching 

their potential. 

I. Call to Order

II. Pledge of Allegiance

III. Roll Call of Members

IV. Approval of Agenda

V. Citizen Input

At this time, the Board of Directors invites individuals or delegations to come forward and 
speak on any issues related to school district operations that are not included on today's 
meeting agenda. 
 
Citizen input on action and discussion items will be accepted at the time of discussion of each 
agenda item.

VI. Good News Report(s)

Emerson Elementary School - Darrell Langley and Heidi Vondrak

VII. Consent Action Item(s)

RECOMMENDATION: That the Board of Directors approves all consent action items.

A. Board Meeting Minutes from November 26, 2012

B. Human Resources Report - Jill Knuth

C. Finance Report - Gordon Winterlin

D. Agreement Between the Sioux City Community School District and the University of South Dakota - 
Jill Knuth

E. K12 Insight Contract - Alison Benson

VIII. Action Item(s)

A. Sioux City Community Schools Educational Planning Handbook - Jim Vanderloo

RECOMMENDATION: That the Board of Directors approves the Sioux City Community 
Schools Educational Planning Handbook which includes implementation of new 
courses and expansion of current career pathways at all three high schools. 

B. District Mileage Reimbursement Rate - Neil Schroeder

RECOMMENDATION: That the Board of Directos approves the suggested changes to 
Board Policy AR 431.05 to align the SCCSD mileage rate to the standard federal 



reimbursement rate. 

C. At-Risk Modified Allowable Growth - Dr. Linda Madison

RECOMMENDATION: That the Board of Directors approves the levy for at-risk modified 
allowable growth in the amount of $3,134,750. 

D. Energy Conservation Resolution - Mel McKern

RECOMMENDATION: That the Board of Directors approves the Energy Conservation 
Resolution and directs the Superintendent and his/her designee to develop and 
implement short and long range strategies to maximize energy conservation. 

E. Second and Final Reading of Board Policies - Dr. Paul Gausman

� 403.8              Notification of Arrest, Criminal Charges or Abuse Complaints (NEW)  
� 661                 Media Center Materials Removal  
� AR901.5          Educational Specification for Buildings  
� 902.5              Disposition of Obsolete Equipment  
� 902.7              OSHA Statement   
� AR902.7         OSHA Statement  
� 903.10            Hazardous Chemical Program    

RECOMMENDATION: That the Board of Directors approves the above Board Policies for 
second and final reading. 

IX. Board Member Reports / Future Meetings

� Educational Equity Committee – 11:30 a.m., December 11, 2012, at ESC #105.  
� Building Oversight Committee – 4:00 p.m., December 13, 2012, at O&M Building.  
� District Advisory Committee – 5:15 p.m., December 20, 2012, in ESC Board Room.  
� Educational Equity Committee – 11:30 a.m., January 8, 2013, in ESC #105.  
� Board Finance & Facilities Committee – 11:45 a.m., January 8, 2013, in ESC #312.  
� Student Achievement Committee – 4:00 p.m., January 9, 2013, in ESC #326.  
� Communications Committee – 4:00 p.m., January 9, 2013 in ESC Board Room.  
� Building Oversight Committee – 4:00 p.m., January 10, 2013, at O&M Building.  
� School Board Meeting – 6:00 p.m., January 14, 2013, in ESC Board Room.  
� Preschool Oversight Committee – 1:30 p.m., January 16, 2013, at Irving Preschool.  
� Board Policy Committee - 3:30 p.m., January 21, 2013, in ESC #326.  
� Sales Tax Finance Committee – 8:00a.m., January 28, 2013, in ESC #103.  
� School Board Meeting – 6:00 p.m., January 28, 2013, in ESC Board Room.  

X. Superintendent's Report - Dr. Paul Gausman

XI. Discussion/Information

A. Board Policies - Dr. Paul Gausman

� 404.1                Personnel Illness / Sick L  
� 404.6                Jury Duty and Witness Duty  
� 404.7                Military Leave  
� 431                   Personnel – Grievance Procedures  
� 451.54              Employee: Continuation of Health Insurance Plan  

B. Board Policy Process - Dr. Paul Gausman

C. The District's Definition of the Well-Educated Student - Mike Krysl

XII. Adjourn
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REGULAR MEETING 
Sioux City Community School District 

Educational Service Center 
November 26, 2012 

 
 

I. Call to Order / Pledge of Allegiance  1 
II. Roll Call of Members  1 
III. Approval of Amended Agenda  1 
IV. Citizen Input  1 
V. Good News Report(s):  Year 13  1 
VI. Consent Action Item(s) 

A. Board Meeting Minutes from November 12, 2012     1 
B. Human Resources Report       1 
C. Finance Report         1 
D. Sioux City Community School District Bank Depositories FY13   1 
E. Building Oversight Committee Membership      1 
F. School Tripper Services Agreement with the City of Sioux City   1 

VII. Hearings(s) 
A. Easement with City of Sioux City for Clark Elementary School   2 

VIII. Action Items(s) 
A. First Reading of Board Policies       2 
B. Heartland Community Baptist Church Lease at West High School   2 

IX. Board Member Reports / Future Meetings  2-3 
X. Superintendent’s Report  3 
XI. Discussion / Information   

A. Career Pathways        4 
B. District Mileage Rate        4 

XII. Adjourn  4 
 
 
 
 

 
 
 
 
 
 
 
 
 
 



REGULAR MEETING 
Sioux City Community School District 

Educational Service Center 
Minutes – Pending Board Approval 

November 26, 2012 
 

 
I. Call to Order / Pledge of Allegiance 

 
President Krysl called the regular meeting to order at 6:00 p.m. 

 
II. Roll Call of Members 

 
Present:  Directors Batcheller, Krysl, McTaggart, Meyers, Warnstadt, and Williams. 
Absent:  Director Johnson. 

 
III. Approval of Amended Agenda 

 
President Krysl stated the Human Resources Report had been revised.     
 
Director Williams moved and Director Dr. McTaggart seconded the motion to approve the 
amended agenda.  The motion carried 6 to 0.   
 

IV. Citizen Input 
 

None 
 

V. Good News Report(s) – Year 13 
 

Nicole Scott, Courtney Lahrs, and students; Sara Geary, Billy Habermann, and Aaron 
Hansen shared an overview of the Year 13 program and how Year 13 students interact with 
our community. 
 

VI. Consent Action Item(s) 
 
Director Meyers moved and Director Batcheller seconded the motion to approve the 
following consent action items.  The motion carried 6 to 0.   
 

A. Board Meeting Minutes from November 12, 2012 
B. Human Resources Report as revised – Jill Knuth 
C. Finance Report – Gordon Winterlin 
D. Sioux City Community School District Bank Depositories FY13 – Gordon Winterlin 
E. Building Oversight Committee Membership – Mel McKern  
F. School Tripper Services Agreement with the City of Sioux City – Gordon Winterlin 
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VII. Hearing(s) 
 

A. Easement with City of Sioux City for Clark Elementary School 
 
President Krysl stated notice was provided that a hearing would be held at the 
Sioux City Community School District’s School Board meeting on the 26th day of 
November, 2012, at 6:00 p.m. local time, for the purpose of an easement with the 
City of Sioux City for Clark Elementary School / Perry Creek storm sewer project. 
 
He stated any interested party may appear and file objections and any information 
for or against same will be heard on the above-named project with the final decision 
of the Board of Education a matter of record. 
 
Director Batcheller moved and Director Warnstadt seconded the motion to approve 
the easement with the City of Sioux City for Clark Elementary School / Perry Creek 
storm sewer project.  After a roll call vote, the motion carried 6 to 0.   

 
VIII. Action Item(s) 

 
A. First Reading of Board Policies – Dr. Paul Gausman 

 661  Media Center Materials Removal 
 AR901.5 Educational Specification for Buildings 
 902.5  Disposition of Obsolete Equipment 
 902.7  OSHA Statement 
 AR902.7 OSHA Statement  
 903.10  Hazardous Chemical Program 

 
Director Warnstadt moved and Director Batcheller seconded the motion to approve 
the above Board policies for first reading.  After a roll call vote, the motion carried 
6 to 0. 
 

B. Heartland Community Baptist Church Lease at West High School – Mel McKern 
 

Director McTaggart moved and Director Williams seconded the motion to approve 
the lease agreement between the Sioux City Community School District and 
Heartland Community Baptist Church.  After a roll call vote, the motion carried 
5 to 1, with Director Meyers voting no. 
 

IX. Board Member Reports / Future Meetings 
 

Director Williams: 
 She recently attended the Sales Tax Finance Oversight Committee meeting. 

 
Director McTaggart: 

 He enjoyed the presentation and cookies provided by the Year 13 students. 
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Director Meyers: 
 He and his wife recently enjoyed the movie “Lincoln”, stating it was well done and he highly 

recommends others seeing it as well. 
 
Director Batcheller: 

 He recently attended the annual UEN meetings / IASB Convention in Des Moines, where 
he was particularly pleased with the UEN’s new “science fair” format. 

 He recommended copies of the IASB Financial Focus Book be made available to all Board 
members and Gordon Winterlin.  He requested that something similar be made available 
for our District.   

 He also attended the Sales Tax Finance Oversight Committee meeting. 
 

Director Krysl: 
 He concurred with the remarks made by Director Batcheller related to the UEN / IASB 

meetings held earlier this month in Des Moines. 
 He stated it was one of the best education reform practices that were home grown from the 

bottom up rather than from the top down. 
 

President Krysl stated future meetings are as follows: 
 Board Policy and Human Resources Committee – 3:30p.m., November 29, 2012, in ESC #326. 
 District Advisory Committee – 5:15 p.m., November 29, 2012, in ESC Board Room. 
 Board Finance and Facilities Committee – 11:45a.m., December 4, 2012, in ESC #312. 
 Student Achievement Committee – 4:00 p.m., December 5, 2012, in ESC #326. 
 ESC Holiday Coffee – 1:00 p.m., December 6, 2012, in ESC Board Room. 
 School Board Meeting – 6:00 p.m., December 10, 2012, in ESC Board Room. 
 Educational Equity Committee – 11:30 a.m., December 11, 2012, at Sanford Center 
 Building Oversight Committee – 4:00 p.m., December 13, 2012, at O&M Building. 
 Preschool Oversight Committee – 1:30 p.m., December 19, 2012, at Irving Preschool. 
 Communications Committee – 4:00 p.m., January 9, 2013, in ESC Board Room. 
 School Board Meeting – 6:00 p.m., January 14, 2013, in ESC Board Room. 
 Sales Tax Finance Committee – 8:00a.m., January 28, 2013, in ESC #103. 

 
X. Superintendent’s Report – Dr. Paul Gausman 

 
Dr. Gausman: 

 The District will host its first legislative forum on Saturday, December 1, 2012, at 8:30 a.m. 
in the ESC Board Room. 

o Once the legislative session begins, forums will be held on the last Saturday of the 
month beginning in January, 2013 until the session ends. 

o Margaret Buckton (ISFIS) will attend to speak about items of property tax reform 
and property tax inequity related to education. 

 He thanked Board members who attended the UEN/ IASB meetings in Des Moines. 
 He thanked Neil Schroeder and Kathy Bottaro for their presentations on the District’s 

technology initiatives at our high schools and common assessments at the UEN meeting. 
 He thanked Doug Batcheller, Mike Krysl, Neil Schroder and Kathy Bottaro for presenting 

the District’s 1:1 initiative at the IASB Convention. 
 He heads to Des Moines this evening where he will be the keynote speaker at the 

Governor’s Bully Prevention Summit tomorrow.                 
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XI. Discussion / Information 
 

A. Career Pathways 
 

Jim Vanderloo (Director of Secondary Education), Jennifer Gomez (Head Counselor), and 
Denise Lingscheit (CTE Head Teacher) shared data related to the District’s proposed 
changes to the Course Guide regarding Career and Technical Education for the District’s 
junior and senior students.  There are 16 career clusters recognized across the nation and 
the District has engaged in 14 of them.  This gives students an opportunity to focus on a 
direction they believe may be their career pathway to the future.  The District is tailoring 
the pathways to local businesses requirements of our graduates to include job shadowing.  
These pathways allow high school credits to tie with college credits.   
 

B. District Mileage Rate 
 

Neil Schroeder and Gordon Winterlin shared data to support the District’s recommendation 
to match the federal mileage rate of $.555 for employee travel reimbursement: 

 The District has not had an increase for mileage reimbursement since 2006. 
 The current mileage reimbursement rate is $.415 per mile. 
 The District is recommending increasing the mileage reimbursement rate to $.555 

to match the federal reimbursement amount. 
 Sioux City is the only UEN District that does not match the federal mileage 

reimbursement rate. 
 This recommended change would cost the District approximately $34,000 

annually. 
 

XII. Adjourn  
 

Director Batcheller moved and Director Williams seconded the motion to adjourn the 
regular meeting.  The motion carried 6 to 0, and the meeting adjourned at 6:50 p.m. 
 
 
 
 
 
 
 
 
 
 
 
 
 
_______________________________                         _____________________________ 
      Michael J. Krysl, President                Cynthia A. Lloyd, Secretary 
      SCCSD Board of Directors                 SCCSD Board of Directors   
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Number Funding Source
1 Special ed
1 Title III

Name Facility Position Salary Effective Date Education Prior Employment Replacing Comments

Miller, Jennifer East High ESL (.6 FTE)  $   12,226 December 11, 2012 BA from William Penn University Sub for Sioux City Schools
Jones, 
Pamala

Name Facility Position Salary Effective Date Education Prior Employment Replacing Comments

Chesher, Robert Transportation Bus Assistant  $     10.51 December 11, 2012 High School Diploma Sub for Sioux City Schools
Johnson, 

Cheryl

Ferris, Sara Washington

Part-time Special 
Ed Instructional 

Assistant  $     10.55 December 11, 2012 BA from Buena Vista Sub for Sioux City Schools New Position

Board approved 10/2/2012. Contingent 
upon passing all pre-employment 

requirements.

Fiscus, Jessica Irving

Special Ed 
Instructional 

Assistant  $     10.81 December 11, 2012 Diploma from Western Iowa Tech Fareway New Position

Board approved 11/12/2012. Contingent 
upon passing all pre-employment 

requirements.

Robinson, Sara Nodland

Special Ed 
Instructional 

Assistant  $     10.81 December 11, 2012 GED Sub for Sioux City Schools Rants, Trudy

Name Facility Position Salary Effective Date

DeJong, Daniel East High
Assistant Boys 

Basketball Coach  $     4,086 November 12, 2012

Ganz, Keenan East Middle
Middle School 

Football  $     1,635 August 18, 2012
Husk, Pamela West Middle Drama  $        550 October 11, 2012

Morrison, Skyler East High Assistant Wrestling  $     3,772 November 12, 2012

Monckton, Keith East High
9th Grade Boys 

Basketball  $     2,986 November 12, 2012

Pomerenke, Daniel East Middle
8th Grade 
Basketball  $     1,635 October 11, 2012

Ranek, Jennifer West Middle Drama  $        550 October 15, 2012

Name Facility Effective Date

Brienzo, Heather Leeds
January 3 - May 24, 

2013

Davis, Tracy Hunt
December 3, 2012 - 

TBD

Sioux City Community School District Human Resources Staffing Report 

Jill Knuth, Director of Human Resources
School Board Meeting:  December 10, 2012

Facility Position

ESL TutorEast High

New Position(s)

Leave(s) of Absence / Non-Certified

New Hire(s) / Certified

New Hire(s) / Non-Certified

New Hire(s) / Coaching 
Comments

Due to an increase in need for ESL support
Due to IEP

Comments
Nodland Special Ed Instructional Assistant

Completing student teaching assignment

CommentsPosition

Instructional Assistant

Instructional Assistant



Name Facility Position Years Effective Date
Jensen, Bobby Transportation Bus Assistant 4 November 27, 2012

Name Facility Effective Date

Beyer, Amanda North High
End of the 2012-2013 

Season

Blom, Eric North Middle
End of the 2012-2013 

Season

Chapman, Keith West High
End of the 2012-2013 

Season

Clark, Aaron West High
End of the 2012-2013 

Season

Cook, Jodi East High
End of the 2012-2013 

Season

Crandell, Preston North High
End of the 2012-2013 

Season

Duncan, Daniel North High
End of the 2012-2013 

Season

Eickholt, Brent North High
End of the 2012-2013 

Season

Fennell, Thomas North Middle
End of the 2012-2013 

Season

Harrington, Damon West High
End of the 2012-2013 

Season

Holmes, Brandon West High
End of the 2012-2013 

Season

James, Angelo North High
End of the 2012-2013 

Season

Kelly, John North High
End of the 2012-2013 

Season

Knepper, Laura West High
End of the 2012-2013 

Season

Koza, Callie North High
End of the 2012-2013 

Season

Krull, Patrick North Middle
End of the 2012-2013 

Season

LaPlante, Linda East Middle
End of the 2012-2013 

Season

Marrero, Abdier North High
End of the 2012-2013 

Season

May, David West Middle
End of the 2012-2013 

Season

Monckton, Keith East Middle
End of the 2012-2013 

Season
Nordstrom, 
Christopher West High

End of the 2012-2013 
Season

Rembe, Lisa East High
End of the 2012-2013 

Season

Resignation(s) / Non-Certified

Resignation(s) / Coaches
Position

Comments

Comments

Assistant Football

9th Grade Volleyball

Assistant Football

Middle School Volleyball

Head Cross Country

Middle School Football

Head Cross Country

Middle School Football

Head Girls Swim Coach

Girls Basketball

Middle School Football

Middle School Cross Country

Assistant Football

Battons and Flags

9th Grade Volleyball

Assistant Football

Head Volleyball

Assistant Football

9th Grade Football

Assistant Volleyball

9th Grade Football

Assistant Volleyball



Name Facility Effective Date

Roupe, Adam West High
End of the 2012-2013 

Season

Sage, David North High
End of the 2012-2013 

Season

Steele, James East Middle
End of the 2012-2013 

Season

Timmins, Adam North Middle
End of the 2012-2013 

Season

Wiig, Michelle West High
End of the 2012-2013 

Season

Middle School Football

9th Grade Volleyball

9th Grade Football

Middle School Football

Resignation(s) / Coaches Continued
Position Comments

Assistant Football
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Sioux City Community Schools 
 

Date:  December 10, 2012 
 
To:  Dr. Paul Gausman, Superintendent 
 
From:  Gordon Winterlin, Director of Finance 
 
RE:  Finance Report 
 
 Recommendation:  That the Board approves the expenditures for November 16 – 
29, 2012 in the amount of $ 980,894.02, the November Wells Fargo credit card bill 
(October charges) in the amount of $ 182,177.67 and the November payroll in the amount 
of $11,330,093.97. 
  
The breakdown is as follows: 
            Sales Tax Fund 
            Nov 16 – 21 Accounts Payable 18,126.00 
            Nov 22 – 29 Accounts Payable 246,287.52 
            Nov Wells Faro credit card 0.00 
            Nov payroll 5,764.12   
        
     
                  
            General Fund (and others) 
 Nov 16 – 21 Accounts Payable 211,807.47 
 Nov 22 – 29 Accounts Payable                      311,561.53 
 Nov Wells Fargo credit card 158,359.49 
 Nov payroll 10,697,123.55 
                                                  
 School Nutrition Fund 
 Nov 16 – 21 Accounts Payable 114,558.85 
 Nov 22 – 29 Accounts Payable                         32,674.83 
 Nov Wells Fargo credit card 4,564.79 
 Nov payroll 627,206.30 
                                                               
 Activity Fund   
 Nov 16 – 21 Accounts Payable 15,417.37 
 Nov 22 – 29 Accounts Payable 30,460.45 
 Nov Wells Fargo credit card 19,253.39 
 
            Total 12,493,165.66                
                                                                      



 Sales Tax

Funds

Date Activity Fund A/C Pay P/R A/C Pay P/R A/C Pay P/R TOTAL

7/12/2012 $49,947.80 $1,030,804.35 $302,034.48 $25,209.43 $1,407,996.06

7/19/2012 $15,610.42 $971,633.52 $0.00  $58,536.76 $1,045,780.70

July Wells CC $7,633.45 $224,878.43 $2,066.36 $214.29 $234,792.53

7/26/2012 $7,457.35 $1,261,538.61 $9,011,714.58 $1,160,952.18 $5,764.12 $43,740.50 $71,914.00 $11,563,081.34

July voids/receipts  -$7,367.70      -$7,367.70

8/2/2012 $10,909.76 $290,694.56 $14,587.45 $5,847.59 $322,039.36

8/9/2012 $28,138.78 $228,240.55 $2,670.00 $5,154.57 $264,203.90

8/16/2012 $37,036.67 $484,010.04 $238,498.86 $65,687.98 $825,233.55

8/23/2012 $38,721.46 $760,146.40  $720,326.82 $45,596.82 $1,564,791.50

Aug Wells CC $5,297.71 $118,320.34  $530.00  $437.33  $124,585.38

8/30/2012 $99,754.29 $1,329,272.09 $9,479,406.57 $338,508.25 $5,764.12 $61,097.46 $53,651.64 $11,367,454.42

Aug voids/receipts -$1,425.20 -$3,894.08   -$5,319.28

9/6/2012 $47,847.61 $572,042.66 $111,380.64 $66,239.44 $797,510.35

9/13/2012 $68,639.01 $407,689.41 $79,879.00 $142,532.69 $698,740.11

Sept Wells CC $10,912.19 $181,764.47  $391.00  $1,357.11  $194,424.77

9/20/2012 $31,929.13 $401,968.45 $310,624.77 $133,629.72 $878,152.07

9/26/2012 $33,168.28 $220,152.23 $9,155,308.23 $85,435.30 $5,764.12 $63,432.07 $281,376.22 $9,844,636.45

Sept voids/receipts -$360.00 -$6,025.11 -$64,745.00  -$71,130.11

10/4/2012 $40,868.99 $328,958.53 $293,506.50 $63,511.38 $726,845.40

10/11/2012 $74,318.98 $451,336.34  $106,357.27  $171,741.71  $803,754.30

10/18/2012 $59,047.00 $236,053.45  $15,317.99  $79,925.84  $390,344.28

10/25/2012 $44,491.72 $1,570,611.77 $66,452.19 $125,226.00 $1,806,781.68

Oct Wells CC $15,930.10 $145,926.90 $6,166.86 $898.04 $168,921.90

10/31/2012 $41,036.24 $183,455.98 $9,255,721.02 $754,736.80 $5,764.12 $92,934.95 $279,681.56 $10,613,330.67

Oct voids/receipts -$778.23 -$43,077.56      -$43,855.79

11/8/2012 $84,570.73 $749,446.79  $305,884.04  $90,805.47  $1,230,707.03

11/15/2012 $30,400.59 $435,588.45 $451,154.50 $161,663.09 $1,078,806.63

11/21/2012 $15,417.37 $211,807.47 $18,126.00 $114,558.85 $359,909.69

11/29/2012 $30,460.45 $311,561.53 $10,697,123.55 $246,287.52 $5,764.12 $32,674.83 $627,206.30 $11,951,078.30

Nov Wells CC $19,253.39 $158,359.49  $0.00  $4,564.79  $182,177.67

Nov voids/receipts -$300.58 -$4,039.37   -$4,339.95

$0.00

$0.00

$0.00

$0.00

$0.00

SUBTOTAL $945,935.46 $13,201,858.99 $47,599,273.95 $5,567,129.78 $28,820.60 $1,657,218.71 $1,313,829.72 $70,314,067.21

Sioux City Community Schools 

Cash Disbursements

 

General and

Other Funds

School Nutrition

Fund



     $0.00

     $0.00

        $0.00

        $0.00

     $0.00

     $0.00

     $0.00

        $0.00

        $0.00

     $0.00

     $0.00

     $0.00

        $0.00

     $0.00

        $0.00

     $0.00

     $0.00

     $0.00

        $0.00

        $0.00

     $0.00

     $0.00

      $0.00

        $0.00

        $0.00

     $0.00

     $0.00

     $0.00

      $0.00

        $0.00

       $0.00

       $0.00

SUBTOTAL $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

Fiscal YTD $945,935.46 $13,201,858.99 $47,599,273.95 $5,567,129.78 $28,820.60 $1,657,218.71 $1,313,829.72 $70,314,067.21
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Sioux City Community School District 
Executive Summary 

Agreement between the Sioux City Community School District and  
the University of South Dakota 

December 10, 2012 
 
 

Purpose:   
 
To provide the Sioux City School Board of Directors with information regarding the agreement to participate 
with the University of South Dakota (USD) as a Professional Development District (PDD). 
 

Explanation:     Contact Information:  Jill Knuth 293-2417 
 
The School of Education at the University of South Dakota is participating with regional school districts in 
the development and operation of professional development district programs for: 

1. Placement and support for a full year residency and semester long programs involved in the 
USD Teacher Education program. 

2. Placement and support for the early field experiences involved in the USD Teacher Education 
program. 

3. Evaluation of teacher education residency candidates placed in PDD schools. 
4. Professional development for cooperating classroom teachers in the PDD schools. 

 
The PDD will collaborate with the USD School of Education to match the interests and capabilities of 
mentors with those of the teacher education candidates.  The mentors will be selected on the basis of 
exemplary contributions to education, leadership and their commitment to preparing others for the 
profession.  Mentors will be compensated by USD for supervision duties associated with the program.  The 
guiding principle for the PDD program is the demonstration of research-based educator practices and 
technologies by exemplary school-based mentors, teacher candidates, and the USD faculty. 
 

Strategic Plan Priority Area: 
 
Student Achievement 

 
Impact on Student Achievement: 
 
Participation as a PDD includes training in co-teaching strategies which will have a positive impact on 
student achievement by providing participating classrooms with additional support. 
 

Recommendation:  
 
That the Board of Directors approves the agreement between the SCCSD and USD for participation as a 
PDD. 
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Sioux City Community School District 
Executive Summary 
K12 Insight Contract 
December 10, 2012 

 
Purpose: 
 
To approve K12 Insight for ongoing two-way dialogue with various stakeholder groups in our schools and community.   
  

Explanation:              Contact: Alison Benson 224-7471 
 
K12 Insight partners exclusively with school districts across the country to develop strategic communication initiatives that allow every 
stakeholder voice to be heard. This promotes transparency with our key stakeholders. K12 Insight’s comprehensive, systemic 
approach to dramatically increase trust in school districts, achieved by engaging the silent majority through a series of surveys, 
questionnaires, and focus groups.      

• K12 Insight will help the District to create a strategically designed customized survey calendar tailored to our needs (an 
unlimited amount of surveys are offered).  Surveys are deliberately used to foster two-way engagement and communication 
between the District and stakeholders. 

• K12 Insight designs surveys and questionnaires that lay out the facts, ask stakeholders for their thoughts on specific issues, 
and probe why stakeholders feel the way they do. 

• By probing stakeholder’s perspectives, the District can utilize better communication to inform our stakeholders with accurate 
information.  Once stakeholders are made aware to the critical issues, they are less vulnerable to the power of negative 
chatter.    

• K12 Insight provides training for all key individuals that will be involved in using their services. 
• To ensure the highest participation rate, K12 Insight helps the District reach out to the community at-large through civic and 

community-based organizations, local and regional utility companies, and communications such as press releases and letters 
to stakeholders from the superintendent.  

• K12 Insight deploys surveys via the internet.  However, if paper surveys are required for certain populations, K12 Insight, as 
part of the contract, will enter the data on these surveys into the database.    

• K12 Insight does all data collection and initial data analysis. They then provide the information in a format that allows the 
District to share survey results in a timely manner and demonstrate to the community that we are listening and better 
understand their opinions regarding the decisions and direction of the District.   

• By engaging our stakeholders in an ongoing dialogue using the candid feedback, we are able to build trust capital and 
informed decisions.   

• K12 Insight provides peer-benchmarking data. By comparing the data over time, we can evaluate where we are going in 
relation to other districts and encourage accountability as we focus on continuous improvement. 

 
Expense: 
January 1, 2013 through June 30, 2013 - $26,000 and July 1, 2013 through June 30, 2014 - $52,000.  
  
Strategic Plan Priority Area: 
 
Community Engagement 
 
Impact on Student Achievement: 
 
Increased communication between home and school positively influences student achievement. 
  
Recommendation: 
 
That the Board of Directors approves the contract with K12 Insight.   



Sioux City Community School District  

Item Title: Sioux City Community Schools Educational Planning Handbook - Jim Vanderloo

Recommendation: 

RECOMMENDATION: <span style="font-family: Arial; font-size: 12pt">That the 
Board of Directors approves the <em>Sioux City Community Schools Educational 
Planning&#160;Handbook</em> which includes implementation of new courses and 
expansion of current career pathways&#160;at all three&#160;high schools.</span> 

ATTACHMENTS:

Name: Description:

 Exec_Summ_-_SC_Community_Schools_Educational_Planning_Handbook_12-

10-12.doc 

Exec Summ - SC Community Schools Educational 

Planning Handbook 12-10-12

 2013-2014_SC_Community_Schools_Educational_Planning_Handbook_12-10-

12.pdf 

SC Community Schools Educational Planning 

Handbook 12-10-12
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Sioux City Community School District 
Executive Summary 

Sioux City Community Schools Educational Planning Handbook  
December 10, 2012 

 

 
Purpose: 
 
To ask for Board approval of the Sioux City Community Schools Educational Planning Handbook which 
includes the implementation of new courses and expansion of current career pathways at all three of our 
high schools.  
 

Explanation:              Contact: Mr. Jim Vanderloo, 279-6070 
 
The Sioux City Community School District Board of Education approved the potential creation and/or 
expansion of career pathways in March 2010 and December 2011.  This executive summary provides an 
update to the board. 
 
Research supports the development of high school career pathways for the following reasons: 

a. To increase student academic achievement and graduation rates through integrated academic and 
career curricula. 

b. To focus on career preparation through rigorous academics and career awareness. 
c. To raise student aspiration and commitment to academic achievement and work ethic. 
d. To promote acceleration mechanisms such as dual enrollment or articulated credits. 

 
Sixteen National Career Clusters help students focus on an area of interest or possible career path.  A 
pathway defines a program of study that may potentially lead to post-high school certification.  The national 
career clusters are aligned with I Have A Plan Iowa (grades 8-12) currently being delivered by our school 
counselors. 
 
The following National Career Clusters are either currently in place, or they are being proposed for 
implementation in the Sioux City Community School District:  
      1.    Agriculture, Food & Natural Resources 
        a. Metal Technology/Welding 

2.   Architecture and Construction 
a. Home Building/PACT – Pre-Apprenticeship Certificate Training 

3.   Arts, Audio Visual Technology, and Communications 
       a. Microsoft Office Suite – Microsoft Word, Microsoft Excel, and PowerPoint Certification 
       b. Graphic Arts 1 & 2 – Certiport Certification in Dreamweaver 
4.   Law, Public Safety, Corrections, and Security 

a. Police Science  
b. Fire Science  

5.   Science, Technology, Engineering, and Mathematics 
a.   Engineering and Technology (Project Lead the Way) 

6.  Transportation, Distribution and Logistics 
a. Automobile Mechanics 
b. Automobile Body Repair  
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7.  Business, Management and Administration 
a. Administrative Services  
b. Business Information Technology 

8.  Information Technology 
                    a. Network Systems  
      9.  Marketing 
                    a. Fashion Design  
        b. Interior Design  
     10. Finance 
        a. Accounting I, II, III 
     11. Health Science 

a. Certified Nurse Assistant 
b. Advanced Nurse Assistant 

                    c. Pharmacy Tech 
d. Surgical Tech 

     12. Hospitality and Tourism 
a. ProStart/ServSafe Certification 

     13. Human Services 
a. Child Development Associate (CDA Certification) 

     14.  Education and Training 
                   a.   Para Educator  
 
All career pathways will be offered at all three high schools with the exception of Health Science (at ESC), 
Welding (at WITCC), and Automobile Mechanic and Automobile Body Repair (at Harry Hopkins Center).  
 
High school students will earn dual credit with Western Iowa Tech Community College. These credits are 
transferable to 2-year or 4-year higher education institutions.  We have an articulation agreement with Iowa 
Western for the culinary arts program. 
 
Senior Year Plus legislation provides weighted funding to the District for each of these contracted courses.  
The weighted funding covers all course contracts and instructor expenses and will be paid to the District a 
year in arrears.  . 
 
Strategic Plan Priority Area: 
 
Student Achievement 
 
Impact on Student Achievement: 
 
Career Pathways allow students to build smoother transitions from high school to post-secondary education 
courses and the work force, and earn college credit while in high school.   
 
Recommendation: 
 
That the Board of Directors approves the Sioux City Community Schools Educational Planning Handbook which 
includes implementation of new courses and expansion of current career pathways to be established at all 
three high schools. 



Sioux City Community School District  

Item Title: District Mileage Reimbursement Rate - Neil Schroeder

Recommendation: 
RECOMMENDATION: <span style="font-family: Arial; font-size: 12pt">That the 
Board of Directos approves the suggested changes to Board Policy AR 431.05 to align 
the SCCSD mileage rate to the standard federal reimbursement rate. </span> 

ATTACHMENTS:

Name: Description:

 Exec_Summ_-_District_Mileage_Reimbursement_Rate_12-10-12.doc Exec Summ - District Mileage Reimbursement Rate 12-10-12

 Mileage_Rate_Review_11-26-12.pptx Mileage Rate Review

 AR431_05.doc Board Policy AR431.05 12-10-12
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Sioux City Community School District 
Executive Summary 

District Mileage Reimbursement Rate 
December 10, 2012 

 
 
Purpose: 
 
This document highlights results of a recent review of district mileage reimbursement policies. 
 
Explanation:               Contact: Neil Schroeder (712) 490-7906 
 
The Sioux City Community School District (SCCSD) last updated its mileage policy in January of 2006. The rate 
was fixed at $.415 per mile.  Since that time real costs for gasoline, vehicle maintenance, and other automobile 
use items have increased.  With a fixed reimbursement rate and increasing costs, the district is transferring a 
larger expense burden on employees, especially those who drive around the district every day in performance of 
their jobs.  There are 156 employees who claimed local mileage, of those 15 had more than 2,500 local miles in a 
year.  These high mileage individuals will end up spending $220 more in gas along over the course of the year 
than just 3 years ago.   There are also 120 employees that claimed out of district mileage.  30 employees had in 
district mileage and out of district mileage. 
 
The attached slides outline five different options to address the shortfall especially on those who conduct 
extensive local travel for their jobs in personal automobiles.  The most effective option is tying the district mileage 
rate to the federal reimbursement rate, currently $.555 per mile.  This option would have a total additional annual 
cost of approximately $34,000 per year.  Of note, Sioux City is the only UEN district that DOES NOT pay the 
federal mileage rate at this time. 
  
Strategic Plan Priority Area: 
 
Financial Accountability   
 
Impact on Student Achievement: 
 
N/A 
 
Recommendation: 
 
That the Board of Directors approves the suggested changes to Board Policy AR 431.05 to align the SCCSD 
mileage rate to the standard federal reimbursement rate.    
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Board Policy Document 

 

First Adoption:  March 22, 2005 
Revision Adoption: February 20, 2006/January 11, 2010 
Legal Reference:  

1

STAFF PERSONNEL 

Series 400 

 
 

Policy Title:  Employee Transportation Reimbursement (Expenses) 

Code Number: AR431.05 

 

As of January 1, 201306, The Sioux City Community School District approved an automobile mileage 
reimbursement rate of $.41 per mileequal to the standard federal mileage rate.  

 

 

 

 



Sioux City Community School District  

Item Title: At-Risk Modified Allowable Growth - Dr. Linda Madison

Recommendation: 
RECOMMENDATION: <span style="font-family: Arial; font-size: 12pt">That the 
Board of Directors approves the levy for at-risk modified allowable growth in the 
amount of $3,134,750. </span> 

ATTACHMENTS:

Name: Description:

 Exec_Summ_-_At_Risk_Modified_Allowable_Growth_12-10-12.doc Exec Summ - At-Risk Modified Allowable Growth 12-10-12

 PYRAMID_of_Interventions_for_At-Risk_Modified_Allowable_Growth_12-

10-12.pdf 

Pyramid of Interventions for At-Risk Modified Allowable 

Growth 12-10-12
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Sioux City Community School District 
Executive Summary 

At-Risk Modified Allowable Growth 
November 14, 2012 

 
 

Purpose: 
 
At-Risk Modified Allowable Growth funding is requested to support selected at-risk 
programs.  
 
Explanation:    Contact Person: Linda Madison, (712) 279-6083 
 
Boards of Education requesting to use modified allowable growth for programs to assist 
returning dropouts and to prevent students from dropping out must incorporate the services 
planned for students at risk of dropping out into the district’s Comprehensive School 
Improvement Plan.  To access the available funds, districts must complete the modified 
allowable growth application and file it with the Iowa Department of Education no later than 
December 15th of each year. Over 30% of Sioux City Community School District students 
meet the criteria for designation as students at risk of dropping out of school.  A solid 
program of support for students is provided through services to improve student attendance, 
academic achievement, and behavior.   
 
We are proposing to levy $3,134,750.   
 
Strategic Plan Priority Area: 
 
Student Achievement 
 
Impact on Student Achievement: 
 
This source of funding helps students stay in school, preventing students from dropping out 
and improving their academic success in school. 
 
Recommendation: 
 
That the Board Directors approves the levy for at-risk modified allowable growth in the 
amount of $3,134,750.   
 
 
 



Sioux City Community School District  

Item Title: Energy Conservation Resolution - Mel McKern

Recommendation: 

RECOMMENDATION: <span style="font-family: Arial; font-size: 12pt">That the 
Board of Directors approves the Energy Conservation Resolution and directs the 
Superintendent and his/her designee to develop and implement short and long range 
strategies to maximize energy conservation. </span> 

ATTACHMENTS:

Name: Description:

 Exec_Summ_-_Energy_Conservation_Resolution_12-10-12.doc Exec Summ - Energy Conservation Resolution 12-10-12

 RESOLUTION_-_Energy_Conservation_12-10-12.doc Resolution - Energy Conservation 12-10-12
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Sioux City Community School District 
Executive Summary 

Energy Conservation Resolution 
December 10, 2012 

 
 
 

Purpose: 
 
To recognize the importance of adopting an energy conservation resolution to ensure that every reasonable 
effort is made to conserve energy and natural resources while exercising sound financial management. 
 

Explanation:              Contact: Mel McKern 279-6651 
 
To ensure the overall success of our behavior-based energy conservation program, the following areas will 
be emphasized: 

• A designated campus Administrator will be accountable for energy conservation on his/her campus 
with Cenergistic Specialist teams conducting energy audits and providing timely feedback. 

• All personnel at each campus are expected to make a positive contribution to maximize energy 
conservation and produce real energy savings. 

• Cenergistic will implement its energy conservation program primarily through and energy 
management team led by the Energy Specialist in accordance with “Cenergistic Guidelines” that 
will be adopted by administration and will define the “rules of engagement” for our energy program. 

• Accurate records of energy consumption and cost will be maintained by the Energy Specialist for 
each campus to provide verifiable performance results on the goals and progress of the energy 
conservation program. 

 

Strategic Plan Priority Area: 
 
Educational Facilities 
 

Impact on Student Achievement: 
 
This program will provide savings that can support the educational program of the District.  
 

Recommendation: 
 
That the Board of Directors approves the Energy Conservation Resolution and directs the Superintendent 
and his/her designee to develop and implement short and long range strategies to maximize energy 
conservation. 
 



Sioux City Community School District  

Item Title: Second and Final Reading of Board Policies - Dr. Paul Gausman

Recommendation: 
RECOMMENDATION: <span style="font-family: Arial; font-size: 12pt">That the 
Board of Directors approves the above Board Policies for second and final reading. 
</span> 

ATTACHMENTS:

Name: Description:

 403.8.doc 403.8 Notification of Arrest, Criminal Charges or Abuse Charges

 661.doc 661 Media Center Materials Removal

 AR901_5.doc AR901.5 Educational Specification for Buildings

 902_5.doc 902.5 Disposition of Obsolete Equipment

 902_7.doc 902.7 OSHA Statement

 AR902_7.doc AR902.7 OSHA Statement

 903_10.doc 903.10 Hazardous Chemical Program
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STUDENT STAFF PERSONNEL 
 

Series 400 
 

 
Policy Title:  Notification of Arrest, Criminal Charges or Abuse Complaints 
 
Code Number: 403.8 
  
 
Employees are expected to perform their assigned jobs, respect and follow Board of Education policies, 
and obey the law. In the event that employees experience any arrests, the filing of any criminal charges, 
the filing of any charges relating to operating a motor vehicle while intoxicated, or the filing of any charges 
of child abuse, charges of dependent adult abuse, or charges of domestic abuse, they must notify the 
Director of Human Resources.  Notification to Human Resources must be made prior to the employee 
returning to work.  If the employee receives a criminal citation or a notification of charges during the 
Summer months and the employee is not scheduled to be at work during that time period, then notification 
to Human Resources must be made within five (5) calendar days of the date of the issuance of the criminal 
citation or the date of the receipt by the employee of the notification of charges. 
 
Employees whose duties require possession of a Commercial Driver’s License or who regularly operate 
district vehicles must report all charges and citations, including traffic tickets such as speeding tickets. 
Employees will be responsible for the payment of fine, penalty, or ticket. Other employees need not report 
such traffic tickets. 
 
If an employee is charged with a crime or is charged with child abuse, dependent adult abuse, or domestic 
abuse, the employee must notify the Office of Human Resources of the disposition of the charges pending 
against them, including deferred judgment, within five (5) business days of the date of the disposition of the 
charges.  
 
Information relating to arrests, criminal charges, and abuse complaints shall be treated as confidential and 
maintained as part of the employee’s personnel file. 
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Employees who do not notify the district as required by this policy will be subject to disciplinary action up to 
and including termination of employment. 
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Board Policy Document 

 

First Adoption:  September 22, 1992 
Revision Adoption: February 13, 1996/February 22, 2000/September 10, 2002/December 14, 2009 
Legal Reference: Iowa Code 279.8; 280.3, .14; 301 

EDUCATIONAL PROGRAMS 

Series 600 

   

   

Policy Title:  Media Center Materials Removal 

Code Number:  661 

 

 

It shall be the Board’s policy to provide for the regular removal or disposal of library media center materials. 
 
A. The library media specialist(s) may remove materials no longer deemed to have current educational 

value from the library media center(s).  Removal of items will be determined by following the guidelines 
for collection development (selection and weeding), and materials replacement.  The items will then be 
reviewed to determine possible value to other groups or individuals in the following order of priority: 

 
1. Other library media centers within the district (e-mail lists) 

 
2. Any other District operated program (and classroom, subject to approval of the Principal) 

 
3. Students or parents within the building which is deleting materials 

 
4. Friends of the Public Library 

 
5. District auction and/or bidding 
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Revision Adoption:  December 14, 2009 
Legal Reference: Cedar Rapids Comm. School Distr., Linn County v. City of Cedar Rapids, 
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BUILDINGS AND SITES 

Series 900 
    

Policy Title:   Educational Specification for Buildings 

Code Number:  AR901.5 

 

Principles Guiding Building Design in the Sioux City School District  

 
The Sioux City Community School District will involve community members throughout the planning 
process and in the review of building designs.  
 
The Sioux City Community School District will incorporate the following guiding principles into the design 
and construction of school facilities:  
 

� The school facility must be designed to last at least 50 years. 
� The school facility must be adaptable to ongoing educational needs and flexible to incorporate 

many learning and teaching approaches. 
� The school facility must allow for current and future technologies as an integral learning tool 

supportive of instruction. 
� The school facility must encourage community use and, where possible, community partnerships. 
� The school facility must be efficient to operate, and environmentally sensitive. 
� The school facility must support teacher-to-teacher interaction for planning and communication. 
� The school facility must be a safe place in which to learn and work. 
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BUILDINGS AND SITES 

Series 900 

 

Policy Title:  Disposition of Obsolete Equipment 

Code Number:  902.5 

 
 
School property, such as equipment, furnishings or supplies (hereafter equipment), will be disposed of 
when it is determined to be of no further use to the District.  It shall be the objective of the District in 
disposing of the equipment to achieve the best available price or most economical disposal. 
 
Obsolete equipment having a value of less than $5,000 shall be disposed of in a manner determined by the 
Board.  Annually, the District shall hold a public auction to dispose of property valued at less than $5,000.  
Property considered to be of no value may be disposed of at the public land fill.  An adjustment will be 
made at the time of disposal to the fixed asset account.  However, the sale of equipment, furnishings or 
supplies disposed of in this manner shall be published in a newspaper of general circulation.  The 
publication of the sale shall be published with at least one insertion each week for two consecutive weeks. 
 
A public hearing shall be held regarding the disposal of the equipment with a value of $5,000 or more prior 
to the Board’s final decision.  The Board shall adopt a resolution announcing the proposed sale and shall 
publish notice of the time and place of the public hearing and the description of the property shall be in the 
resolution.  Notice of the public hearing shall be published at least once, but not less than ten days and not 
more than twenty days, prior to the hearing date.  Upon completion of the public hearing, the Board may 
dispose of the equipment. 
 
It shall be the responsibility of the superintendent to make a recommendation to the Board regarding the 
method for disposing of equipment of no further use to the District. 
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BUILDINGS AND SITES 

Series 900 

    

 

Policy Title:   OSHA Statement 

Code Number:  902.7 

 

It is the District’s policy to comply with the Occupational Safety and Health Act.  The District shall also help 
each employee understand his or her responsibilities to maintain safe employment conditions, and requires 
that he or she adhere to those responsibilities. 
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First Adoption:  August 12, 1997 
Revision Adoption: April 30, 2002/December 14, 2009 
Legal Reference: 29 USC 651 et seq. 

Iowa Code 88; 279.8 

BUILDINGS AND SITES 

Series 900 

          

Policy Title:   OSHA Statement 

Code Number:  AR902.7 

 

EMPLOYEE CONTENTION THAT AN UNSAFE OR 

HAZARDOUS CONDITION EXISTS IN THE WORK PLACE 

 

 
 
Employee Name: _______________________________ Date: _____________ 
 
Attendance center where condition exists: ______________________________ 
 
 
 
 
 
 
Please provide a precise description of the unsafe or hazardous condition that you contend exists in this 
work place: 
 
 
 
 
 
 
 
Report received by: _____________________________ Date: _____________ 
(Signature of Principal or Immediate Supervisor) 
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BUILDINGS AND SITES 

Series 900 
    

Policy Title:   Hazardous Chemical Program 

Code Number:  903.10 

 

The Board of Education is committed to ensuring that the Sioux City Community School District complies 
with applicable requirements of the Occupational Safety and Health Administration (OSHA), the 
Environmental Protection Agency (EPA), the Iowa Occupational Safety and Health Administration (IOSHA), 
the Iowa Department of Natural Resources (IDNR), as well as the Public Owned Treatment Works (POTW) 
regulations as they relate to the purchase, storage, handling, and disposal of chemicals in the workplace.  
These regulations include but are not limited to 29 CFR 1910.1200 (Hazard Communication Standard) 
known as the OSHA HAZCOM standard; 29 CFR 1910.120 (Hazardous Waste Operations and Emergency 
Response) known as the OSHA HAZWOPER standard; 29 CFR 1910 Subpart Z (Toxic and Hazardous 
Substances); 40 CFR Parts 240260-299 270 (Resource Conservation and Recovery Act of 1986) known as 
the EPA RCRA standard; and 40 CFR Parts 350 355 through and 3702 (Emergency Planning and 
Community Right-to-Know Act of the Superfund Amendments and Reauthorization Act of 1986) EPA 
EPCRA law also known as SARA TITLE III. 
 

Hazard Communication 

 
The district is required to develop and have on hand a written Hazardous Communication Plan. This plan 
shall also be available at each worksite.  At each work site a designated person (i.e. in the Maintenance 
Division the Building Engineer and/or Principal; and within the Instructional Division the Head Teacher or a 
supervisor) will be responsible for maintaining a list of the chemicals present, maintaining the chemical 
inventory, and providing the training for the chemicals handled at that location.  These appropriate persons 
will also be responsible for ensuring that a Material Safety Data Sheet is present for each chemical at that 
location (with the exception of those exempted under 29 CFR 1910.1200), that all chemical containers are 
properly labeled, and that a copy of the district’s written Hazard Communication Plan is maintained at the 
site.  Each school district employee shall review pertinent information about hazardous substances and the 
HAZCOM Plan at least on an annual basis or if they change to a new job in the district.  It is recognized that 
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certain district employees work at more than one location and must be aware that the pertinent information 
is available at each site.  Special rules pertain to those individuals, which will be addressed in AR 903.10. 
 

Superintendent’s Designee for Compliance 

 
The Director of Operation and Maintenance shall maintain general oversight of the HAZCOM Program, 
RCRA Waste Disposal Program, HAZWOPER Program as it relates to accidental releases, and EPCRA 
portion of the SARA Title III Program as it relates to storage of materials and any required filing of 
government forms.  If the Director delegates this function within the department, this shall be in writing and 
shall be made known to the Board of Education, the Superintendent, the Director of Purchasing, the Head 
Science Teacher, all Principals, and all Head Custodians, Supervisors, and Building Engineers.  The 
Director or his/her designee will work closely with the Principals, Supervisors, Head Teachers, Department 
Heads, and Building Engineers to ensure compliance with these regulations. 
 
All files that are a part of the HAZCOM plan (inclusive of training, a master MSDS file, MSDS archive file, 
locations at each work site for the written program and MSDS files, locations in the workplace of known 
hazardous chemicals that are associated with cleaning agents, external de-icers and other materials 
typically handled by Operation and Maintenance personnel) will be maintained at the O&M offices.  When 
the electronic MSDS system is installed for the district, the master file will be located at the O&M offices.  In 
addition, the O&M Director or his/her designee will work with the Head Science Teacher to maintain the 
required information for the chemical labs in the district in the Head Science Teacher’s office as well as in 
the classrooms.  A master list of these materials will also be maintained at O&M.   
 
The Director of O&M will also be responsible for maintaining the files for hazardous waste disposal and 
conducting required training in accordance to the requirements of RCRA.  The Head Science Teacher will 
work with the Director of O&M to remove chemicals from the district labs that are no longer used or have 
reached the end of their shelf life.  The O&M Department will be responsible for ensuring the proper 
packaging and disposal of hazardous materials (i.e. lab packs sent to a hazardous waste disposal unit or 
material transferred to another location where it can be used via the Iowa Waste Reduction Center).  
Science teachers will be responsible for ensuring students do not improperly dispose of waste (i.e. do not 
pour it down the sink unless properly neutralized and not a hazardous material).   
 
The Head Science Teacher shall maintain oversight and responsibility in the school labs for the HAZCOM 
program and disposal of hazardous materials related to instruction. Other head teachers (Art, for example), 
as may be appropriate, can be enlisted by the Head Science Teacher in support of their respective 
instructional areas, with final accountability accruing to the Head Science Teacher for hazardous materials 
directly related to instruction.  
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Accidental Releases / Spills 

 

The Director of O&M will be responsible for handling responses to accidental releases of hazardous or 
potentially hazardous materials at the worksite.   Any O&M employees responding to a release will have 
been trained to technician level in accordance to the requirements of the HAZWOPER standard. If needed, 
the Director may call upon and/or contract for outside services for assistance.  Any release in excess of the 
listed reportable quantity of one of the approximately 800 CERCLA or 360 EPCRA listed materials requires 
that the Director of O&M report this incident to the National Response Center (NRC) within the allotted time 
period.  
 

Submissions / Reports 

 
The Director of O&M will be responsible for filing all government paperwork related to EPCRA.  In the event 
the Sioux City Community School District meets the threshold planning quantity on any of the 600 + listed 
material, O&M will be responsible for completing all required yearly submissions for SARA Title III as well 
as designating a contact person.   
 
It shall be the responsibility of the Superintendent to develop administrative rules and processes to 
implement and monitor this program. 
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STAFF PERSONNEL 

Series 400 

    

Policy Title:  Personnel Illness/Sick Leave 

Code Number:  404.1 

 

The District provides sick leave benefits for its full-time and certain part-time employees.  For employees 
covered by a negotiated contract, the number of days provided are noted in such contract.  Employees not 
covered by a negotiated contract are provided sick leave benefits as follows: 

 
12 month employees — 17 days cumulative to a maximum of 130 days plus the current year 
 
11 month employees — 16 days cumulative to a maximum of 130 days plus the current year 
 
10 month employees — 15 days cumulative to a maximum of 130 days plus the current year 
 
Sick leave is considered a benefit to be used when an employee is unable to perform his/her job due to a 
personal illness or injury.  In certain situations, as outlined in the negotiated contracts, sick leave may 
also be used for a dependent's illness but only within certain limits, as outlined in the negotiated 
contracts. 
 
Employees may be required to provide a doctor's statement to their supervisor substantiating the illness.  
Employees may also face will be subject to disciplinary action for any improper use of sick leave, 
including, but not limited to, using sick leave when the employee is not ill or injured, using sick 
leave as a substitute for personal leave or vacation, or failing to provide a statement from a doctor 
when directed to do so by a supervisor.  should their absences appear excessive or inappropriate and 
not excused by a physician. 
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Policy Title:   Jury Duty and Witness Duty 

Code Number:  404.6 

 

 

Any Eemployees who are summoned  subpoenaed for jury duty or who are subpoenaed as a witness in a 
proceeding to which they are not a party during their normal working hours will , be provided leave for such 
duty and appearances and will be required to return to duty immediately following the completion of their 
jury or witness duty, unless they are excused from doing so by their supervisor. The employee shall provide 
the District with a copy of the jury summons or subpoena or request for court appearance to the 
Department of Human Resources. 
 
The District shall pay the employees the difference between the remuneration granted by the court or the 
subpoenaing party and their regular District pay. 
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Policy Title:  Military Leave 

Code Number:  404.7 

 

 

A leave of absence shall be granted for any period of active state or federal military service when 
employees are called to active duty. 
 
In the absence of a negotiated contract, a leave of absence shall be granted for any period of active state 
or federal military service when called upon for such service.  Such military leave shall be without loss of 
status and without loss of pay during the first thirty (30) calendar days of such leave, as provided in Chapter 
29A, Code of Iowa. 
 
In those cases where the employee’s work schedule or contract year permits some discretion, it is 
expected that every reasonable effort will be made to provide for such military service to occur during times 
of the year when the employee is not scheduled to work or when the employee is not on contract.  
non-scheduled or non-contracted periods. 
 
Employees returning from military leave are afforded re-employment rights and retain full seniority 
benefits for all prior service upon re-employment in accordance with the Uniform Services 
Employment and Re-employment Rights Act (USERRA).  Employees occupying temporary 
positions in the district are exempt from this policy.  Employees seeking military leave must give 
written or verbal advance notice of upcoming duty to their immediate supervisor, unless the 
circumstances are such that USERRA does not require advance notice.  

Employees may use any available paid time off for the military leave of absence.   
 
Subject to the terms, conditions and limitations of the applicable plan(s) to which the employee is 
otherwise eligible and where the military leave of absence is 30 days or less, health insurance 
benefits will continue to be provided by the District at the same cost to the employee as the 
employee would otherwise pay.  After 30 days, employees will be responsible for the full costs of 
these benefits if the employee wishes to continue this benefit.  When the employee returns from 
military leave, benefits will again be provided by the district according to the applicable plan(s). 
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After the completion of military service, the employee is required to report to work within the period 
of time specified by the provisions of USERRA. 
 
Eligible employees will be returned to their previous position or a comparable one, as provided by 
USERRA.  Employees will be treated as though they were continuously employed for purposes of 
determining benefits based on longevity and job seniority rights.   
 



Sioux City Community Schools 
627 4th Street � Sioux City, Iowa � 51101 � 712-279-6643 

 
Board Policy Document 

 

First Adoption:  October 11, 1994 
Revision Adoption: August 18, 1998/September 28, 1999/August 17, 2004/November 9, 2009 
Legal Reference: Iowa Code §§ 20.7, .9; 279.8 (2011). 

1

STAFF PERSONNEL 

Series 400 

   
    

Policy Title:  Personnel – Grievance Procedures 

Code Number:  431 

 
 
The Sioux City Community School District encourages its employees to discuss job-related problems, 
concerns, or issues they have with their immediate supervisor.  Supervisors should strive for an open, two-
way dialogue with employees.  If employees are not able to resolve the issue satisfactorily with their 
supervisor, the employee they should bring the issue to the supervisor next highest in the district’s 
administrative chain of command or to the Human Resources Department.   
 
Issues that are part of an employee-negotiated pertain to a collective bargaining contract will follow be 
addressed using the procedures outlined by that contract. 
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Policy Title:  Employee: Continuation of Health Insurance Plan 

Code Number:  451.54 

 

 
Employees who retire early from the Sioux City Community School District, and who are not eligible for 
benefits under the District’s early retirement plan, if still applicable, shall be allowed to continue coverage in 
the District’s group health insurance program at their own expense.  This plan includes coverage for the 
employee’s spouse and dependents, if the spouse and dependents were covered at the time of the 
employee’s early retirement.  Family members may be added or deleted after the early retirement date 
according to the policy rules for active employees.  
 
For purposes of this policy, the phrase “retire early” means termination of employment and application and 
receipt of benefits under IPERS, the Iowa Public Employment Retirement System, before the employee 
attains 65 years of age.  Continued coverage under this policy is available until the employee attains 65 
years of age, and, for covered dependents, continued coverage is available until the dependent 
attains 65 years of age.  
 
Employees who terminate employment with the District prior to retirement may be eligible for continuation 
coverage as required under Cobra COBRA (Consolidated Omnibus Budget Reconciliation Act) or under 
Iowa Code Chapter 509B.  Employees who return to full-time employment with another employer are no 
longer eligible for coverage except as required under COBRA (Consolidated Omnibus Budget 
Reconciliation Act). 
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